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St Oswald’s CE Primary School Positive Behaviour Policy

Our Positive Behaviour Policy is set in the context of our Vision & Values Statement:

It is our aim that St Oswald’s will be a place where:
· Everyone is valued and all relationships are based on trust, respect, equality and celebration of diversity 
· Everyone has opportunities to develop, achieve and contribute in different ways to be the best they can be
· Everyone is encouraged to take responsibility for themselves, for each other and for our world
· Everything we do contributes to children’s personal, spiritual, moral and cultural development
· Children are happy and confident and play a valued role in their local community 

It also reflects our core values, derived from our Christian foundation as a Church of England school, of Respect, Compassion, Friendship, Trust, Justice and Service.
The aim of the policy is to maintain a consistent, fair approach to promoting positive behaviour throughout school which will be understood by all pupils, staff, parents and other stakeholders. We believe that this is a key element in creating a suitable environment for learning, where pupils feel safe, valued and motivated to achieve.

CODE OF CONDUCT

Our school Code of Conduct, which was developed in discussion with staff and pupils, sets out our expectations of pupils’ behaviour throughout school:

Everyone in our school has the right to learn and play happily and safely, to be listened to and to be treated fairly. This is how we respect these rights:



Show respect to adults and other children



Treat everyone with kindness



Offer help to others when we can



Share and take turns



Walk sensibly and quietly around school



Always solve problems by talking



Look after our school and environment

            Do our best 




Smile!

This Code of Conduct is displayed throughout school and will be used as a point of reference during assemblies, Circle Time etc to reinforce expectations. It may be used as the basis for individual class rules negotiated between the teacher and pupils.

It is linked to our ‘Caring Tree’ in the assembly hall, which is used to further reinforce our school values and ethos.

REWARD SYSTEMS

All staff will use positive verbal feedback to reinforce and reward good behaviour, effort and attitude. In addition, the following systems are used:

1. Rewarding Positive Behaviour

We reward good behaviour / attitude / effort using:

· ‘Oswalds’: These certificates are presented by teachers in Friday Celebration Assembly. 

· House Points: House points can be awarded by any member of staff. One house point is given at a time, and the totals are displayed each week in the Hall. At the end of each half term, the House with the most points is rewarded with a non-uniform day.

· Golden Time: Golden Time is used by all class teachers, but may be adapted according to the age and needs of the individual class.

2.  Rewarding Good Work

Every child is issued with an individual Reward Chart. Staff will reward specific pieces of good work by placing an ‘owl stamp’ on the child’s reward chart. Children can achieve bronze, silver and gold awards by accumulating a given number of stamps. Achievement of these awards will be rewarded by a presentation in assembly.
SANCTIONS

A pupil whose behaviour does not meet these expectations risks disrupting their own or others’ learning or safety. To prevent this, a hierarchy of sanctions will be used as follows:

Classroom sanctions

· Verbal warning

· Step 1: mark on record sheet (= written warning)

· Step 2: yellow card – the pupil must work away from the rest of the group for 5 minutes

· Step 3: red card – the pupil will be sent to work in a parallel class for the remainder of the session

· Step 4: the pupil is sent to the Headteacher (or member of SLT in the Headteacher’s absence). Parents will be notified using a standard letter (Appendix 1)

· Step 5: the pupil is sent to the Headteacher, who will request a meeting asap with the child’s parent / carer by individual letter / phone call.

All teachers will have a weekly record sheet for recording when any of these sanctions are used. This will be used to monitor pupils’ behaviour and to ensure continuity if there is a change of teacher. Where a pattern of persistent poor behaviour is observed, the class teacher will contact the pupil’s parent / carer and, if appropriate, discuss with the SENCO.

In the event of a serious breach of behaviour expectations (e.g. swearing, fighting), a pupil will automatically be escalated to Step 4 or 5 as appropriate.

Lunch time sanctions

· Verbal warning
· Step 1: pupil’s name is recorded in the lunchtime behaviour book
· Step 2: yellow card – the pupil will be asked to stand against a wall away from other children for 5 minutes
· Step 3: red card – the pupil will be sent inside to the member of SLT on duty and will miss the rest of their break
· Step 4: the pupil is sent to the Headteacher (or member of SLT in the Headteacher’s absence). Parents will be notified using a standard letter (Appendix 1)

· Step 5: the pupil is sent to the Headteacher, who will request a meeting asap with the child’s parent / carer by individual letter / phone call.

In the event of a serious breach of behaviour expectations (e.g. swearing, fighting), a pupil will automatically be escalated to Step 3, 4 or 5 as appropriate.

MSAs will inform the class teacher of any pupil who has had sanctions applied at lunch time and this will be recorded on the weekly record sheet.

NB Each day will count as a ‘fresh start’ for all pupils.

DEALING WITH EXTREME / EXCEPTIONAL ISSUES

In extreme cases, exclusion will be used in accordance with the school / LA exclusion guidance.

In certain cases, a pupil may be identified as having Behavioural, Social and Emotional Difficulties and be placed on the school SEN register. In such cases the involvement of the school SENCO / Educational Psychologist / LA Behaviour Support Service / CAMHS will be sought and an individualised behaviour programme may be drawn up.
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